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THE GENESIS

In 1992, a rural level change agent, Bhanwari Devi, was engaged by the state of
Rajasthan as a Sathin” to work towards the prevention of the practice of child
marriages. During the course of her work, she prevented the marriage of a one-
year old girl in the community. Her work was met with resentment and attracted
harassment from men of that community. Bhanwari Devi reported this to the
local authority but no action was taken. That omission came at great cost -
Bhanwari was subsequently gang raped by those very men.

Based on the facts of Bhanwari Devi’s case, a Public Interest Litigation (PIL) was
filed by Vishaka and other women groups against the State of Rajasthan and
Union of India before the Supreme Court of India.

Having raised the bar of responsibility and accountability in the Vishaka
Guidelines, the Supreme Court placed an obligation on workplaces, institutions
and those in positions of responsibility, to uphold working women’s fundamental
right to equality and dignity at the workplace. Three key obligations were
imposed on institutions to meet that standard, namely:

— Prohibition - Prevention - Redress

In 2013, the Government of India notified the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act (referred to as Act
Q ter) Consistent with the Vlshakajudgment the Act aspires to ensure
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What is POSH Act ?

» The Sexual Harassment of Women at WorkPlace
[Prevention, Prohibition and Redressal] Act,2013

Sec.-1 Extent and Commencement
It extends to the whole of India.

What is object of the Act ?

An Act to provide protection against sexual
harassment of women at workplace and for the
prevention and redressal of complaints of sexual

harassment and for matters connected therewith or
incidental thereto.
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THE POSH ACT

Sec.4 l' Sec.6
! !
10 or above Below 10 employees/
employees Unorganized Sector/

Domestic Worker

! !

The owner of the The District Officer
establishment will form the will form the
Internal Committee Local Committee

IC & LC will form, such period will not exceed three years.




CHETNA INDIA
(IC of Nehru Foundation for Development Ahmedabad)

Place : 3rd Floor, Supath-II, Bus Terminus, Ashram Rd, Opp.Vadaj, B-Block,
Nava Vadaj, Ahmedabad, 80013 Gujarat

Internal Committee under the POSH Act

A committee has been constituted under the Sexual Harassment of Women at Work
Place [Prevention, Prohibition and Redressal] Act,2013

Complaints of any kind of harassment can be lodged with the Director, Manager HR or
Manager Admin and any member of the committee and contact to them

Sr. Name of Members Designation Designation Mobile No.
in Est. in Comm.

1 Dr Pushpa Joshi Director Presiding Officer 9717168333

2 Ms Jigna Surkar MA(Gender & Devp.) External Member 9879006354
3 Mr Ravindra Wagh  Prog.Director Member 9601710618

4 Ms Kavita Ramnani Adm.Officer Member 9925000311




» (f) employee :
a person employed at a workplace for any work on regular, temporary,
ad hoc or daily wage basis, either directly or through an agent, including
a contractor, with or, without the knowledge of the principal employer,
whether for remuneration or not, or working on a voluntary basis or
otherwise, whether the terms of employment are express or implied and
includes a co-worker, a contract worker, probationer, trainee, apprentice

or called by any other such name;

(g) Employer :

(i) in relation to any department, organisation, undertaking, establishment,
enterprise, institution, office, branch or unit of the appropriate Government
or a local authority, the head of that department, organisation,undertaking,
establishment, enterprise, institution, office, branch or unit or such other

officer as the appropriate Government or the local authority, as the case

ay by an order specify in this behalf;
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(@) Aggrieved Woman :

(i) in relation to a workplace, a woman, of any age whether
employed or not, who alleges to have been subjected to any
act of sexual harassment by the respondent;

(ii) in relation to dwelling place or house, a woman of any age
who is employed in such a dwelling place or house;

(n) “sexual harassment” includes any one or more of the following

unwelcome acts or behavior (whether directly or by implication)
namely:—

(i) physical contact and advances; or

(ii) a demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

(iv) showing pornography; or

f50)

(v) any other unwelcome physical, verbal or non-verbal conduct of

ual nature;



Sec.-3 Prevention of sexual harassment

(1) No woman shall be subjected to sexual harassment at any workplace.

(2) The following circumstances, among other circumstances, if it occurs, or
is present in relation to or connected with any act or behavior of sexual
harassment may amount to sexual harassment:—

(i) implied or explicit promise of preferential treatment in her
employment; or

(ii) implied or explicit threat of detrimental treatment in her
employment ; or

(iii) implied or explicit threat about her present or future
employment status; or

(iv) interference with her work or creating an intimidating or
offensive or hostile work environment for her; or

(v) humiliating treatment likely to affect her health or safety.




Some examples of behaviour that constitute sexual harassment at the workplace:

sl UR cla Adimell swudl adetot decuts Gelgel:

1. Making sexually suggestive remarks or innuendos.
scla yaus RuuellA waal selel sl

2. Serious or repeated offensive remarks, such as teasing related to a
person’s body or appearance.
alellR Al arRalrR UUHLeXets Ruup(lA, BH 3 callsaioil AR wacl
gullaal cdLdl Alsaau.

3. Offensive comments or jokes.
WUMLotols Ruup(lAl el Hoss.

4. Inappropriate questions, suggestions or remarks about a person’s
sex life.
ci(scloll Al aiot (A w202 Y, Yol el RuuellAl.

5. Displaying sexist or other offensive pictures, posters, mms, sms,
whatsapp, or e-mails.
stActel WUl Vol WUHLeAA1s R, W, WHAHUY, WAAHUY,
dlyAU AUl -8 Yelld sal.

6. Intimidation, threats, blackmail around sexual favours.
ol cllel HI2 UsuUHsl, uHsiA, cAsAA



. Threats, intimidation or retaliation against an employee who speaks up
about unwelcome behaviour with sexual overtones.

% sHULL scdla A w902 ccdet QA A B Aoll WA UHSRA, usuHs]
el HEL

. Unwelcome social invitations, with sexual overtones commonly understood
as flirting.

Aol AHIRs RN, BHL 2l vl A A sellEar ddl3
AL Hl 2 B,

. Unwelcome sexual advances which may or may not be accompanied by
promises or threats, explicit or implicit.

B e90(l2 s clal Yralal ¥ aure wgal oleld, clruell weall UHSRA A A A
® Ul ol URL 8lES 3.

10.Physical contact such as touching or pinching.

WFIRs AU BH ¥ 2l s wAcl AU| HRdl.

11.Caressing, kissing or fondling someone against her will (could be considered

assault).
8leo(l 1R (A6 Al Y 52, Yolot 59 WA YH s (SHEL a2l aAsL).

12.Invasion of personal space (getting too close for no reason, brushing against

or cornering someone).

(50l ¥R UR AlAsHEL (S8 510l AR Wl olYs %4, Slefell AN BRH]
Al s\ A3l Ad).



13.Persistently asking someone out, despite being turned down.
slefal oLS1R el Eall Vi, Uclcl BHARL ALUd,

14.Stalking an individual.
8165 caulsaotll Ull s:dll.

15.Abuse of authority or power to threaten a person’s job or undermine her
performance against sexual favours.

aclal 8RR UA Rl s uHgl wual AUl Aol UEdalal otoiofl ulsal
U2 Ul AUl ABAell §3uAdL.

16.Falsely accusing and undermining a person behind closed doors for sexual
favours.

oltl €l WN clal 8RR HIZ S8 caAlsal UR W2l R cdladdl 3ol da
ol uLscll.

17.Controlling a person’s reputation by rumour-mongering about her private
life.

c(Seloll ol Wclot QA wgall Jeidlal Aol ulQrsial QR s:¢l.



Some examples of behaviour that may indicate underlying workplace
sexual harassment and merit inquiry:

slRAN UR el AAHR(L ol AL%RUAL AU YL cclotoll 32clls GELs0:

1. Criticizing, insulting, blaming, reprimanding or condemning an employee in
public.

miﬁa{l sARLell dlst scll, ULl 5, ElRAURL 54, sUSL WU AUl [El
sl

2. Exclusion from group activities or assignments without a valid reason.
Hiod 1201 clolR %A Ugiull wacl Auelaiuigll ousid gvd.

3. Statements damaging a person’s reputation or career.
c(5etofl ylarsl Wl siRASEl ajslet USRASAL RAEAL.

4. Removing areas of responsibility, unjustifiably.
B AGLELRloll AAA Nclwoll A gR sl

5. Inappropriately giving too little or too much work.
AL 3l vel ALY AUl Ay US SLH U,

6. Constantly overruling authority without just cause.
cltosoll sR0L cdR Acdd Urlal Guctc]l wsdl.

7. Unjustifiably monitoring everything that is done.
¥ 56 A 2§ B Aef Aol A Adael 54,



8. Blaming an individual constantly for errors without just cause.
81¢5 el clxoll s1L colR Add GEl HI2 caulsdal el U,

9. Repeatedly singling out an employee by assigning her with demeaning and
belittling jobs that are not part of her regular duties.

31iut€l$ cRalRk Al dllsal AUlA Aal cldgrgcd scll B Aoll Rl g0l
oL o1l

10.Insults or humiliations, repeated attempts to exclude or isolate a person.
Y UHLl AHAAL HYHLad, A5 GlLSLcl ALl Al WAL Sclloll ALRCUR U.El.l%ﬂ.

11.Systematically interfering with normal work conditions, sabotaging places or
instruments of work.

anﬁaa slRRUNH] AR A ewd 5], siHell U AUl Ultlellal ASHLS
sl

12.Humiliating a person in front of colleagues, engaging in smear campaigns.
A ERell AA cAleial UMb scll, oleatell wAuatni ol Al

13.Arbitrarily taking disciplinary action against an employee.
sAR WA Hotell flA Rlreteldlett ol Adll.
14.Controlling the person by withholding resources (time, budget, autonomy,
and training) necessary to succeed.

USOL Acll HIZ %330 AA (AHA, o2, ellAticll WMol dlellH) Al caAlscla
[R2iAd 52l



Some examples of workplace behaviours that may not
constitute sexual harassment
sl2iRUNaL clclotoll decls Gels0N ¥ Al Admell o uel sl
1. Following-up on work absences.
51 UR R8s Slcl-uu

2. Requiring performance to job standards.
slMoll tReN Yol sIHI(Rlo{l waausAl

3. The normal exercise of management rights.
clclRUUeL A(ES1RAA AL GUALDL

4. Work-related stress e.g. meeting deadlines or quality standards.
s Aol deud, ld. AHAHAUEL A& dJLictl HRele UeEst

5. Conditions of works.
sHo(l 2ARA

6. Constructive feedback about the work mistake and not the person.
sidoll oct QA RusleHs yldela W, s (A ogl.



Procedure of Sexual Harassement Complaint

Internal Complaints Committee / LC

l

Complaints by Aggrived Woman === Respondent

l l

Procedure of Hearing

i l Action during
Witness Proofs Docilments nendency of inquiry

Complete Procedure in 90 days

Manisha S Pandya
(Govt. of India) Inquiry report in 10 days

Mo0b.9924137517 l l |—‘
Ay IC) Employer (LC)District Officer




Sec.16. Prohibition of Publication or making known

contents of complaint and inquiry proceedings.

Notwithstanding anything contained in the Right to
Information Act, 2005 (22 of 2005), the contents of the
complaint made under section 9,

* The identity and addresses of the aggrieved woman,

* Respondent and Witnesses,

*any information relating to conciliation and inquiry
proceedings,

Recommendations of the ICC or the LCC,

The action taken by the employer or the District Officer under the

provisions of this Act shall not be published, communicated or made
known to the public, press and media in any manner:

Sec.17. Penalty for publication or making
known contents of complaint and inquiry
proceedings.




18. Appeal

* Any person aggrieved from the recommendations

* non-implementation of such recommendations may
prefer an appeal to the court or tribunal

The person aggrieved may prefer an appeal in such
manner as may be prescribed.

(2) The appeal under sub-section (1) shall be preferred
within a period of ninety days of the recommendations.
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MANISHA S. PANDYA

Advocate & Notary (Govt. of India)
(Labour Laws Advisor)

E-STAMP MOB. 9924137517
COLfé’gﬂgﬁliiﬁTER ‘ Helpline Number for Women & Others \
* For Emergency 112
(Gujarat Police, Health, Fire, and Other services)

Traffic Police 103

* National Highway Helpline 1033

* Women Helpline Domestic Abuse 181

* Women Helpline (All India) 1091

* Child Helpline 1098

* National Cyber Crime Helpline 1930

* Citizen’s Call Center Helpline 155303

* State Women Commission Gujarat 079-23251604/ 23251613
* National Commission for Women 07827170170/

* (24x7 Helpline) 011-26942369

* The National Legal Services Authority (NALSA) 15100
(to provide free and competent legal services)
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Make sure your managers and 2HElAIE-3Co0N
supervisors treat employees " 4 f Sl 09¢-2%3010%3
fairly and understand the fine ; &
points of today's laws
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(Advocate & NotaryMob.9924137517
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Ministry of Women & Child Development (Government of Inida) @ SHe-Box| MINISTRY OF WON. X
SHe-Box Portal (THE POSH ACT)

https://shebox.wcd.gov.in/empanelmentReport
Empanelled Individual : My name has been included in the empanelment. Date :22/9/2025

Manisha S Pandya (Advocate & Notary) (Govt. of India) Mob.9924137517
A+ A National Cyber Crime Helpline: 1930 | WHL:181 | CHL:1098 | Legal Assistance Helpline: 15100 | For Emergency 112 G{A I "
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"Major step towards
women's safety at workplaces” @ Regi 3
\ - 2 egister your Complaint
New SHe-Box . S.He Box

Online Complaint Management System

IF YOU ARE FACING SEXUAL HARASSMENT AT WORKPLACE @ Workplace / Nodal Officer
" Registration

Sexual Harassment electronic Box (SHe-Box) is an effort of Gol to provide a single window access

to every woman, irrespective of her work status, whether working in organised or unorganised,

private or public sector, to facilitate the registration of complaint related to sexual harassment.

Any woman facing sexual harassment at workplace can register their complaint through this Private Head Office
portal. Once a complaint is submitted to the ‘SHe-Box, it will be directly sent to the concerned ﬁ Registration 2
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